
SCSD’s February 12, 2020 Counter Proposal for Settlement 
to  

SCEA’s January 8, 2020 Proposal for Settlement  
 

SCSD Reserves the Right to Alter This Offer at its Discretion. 
It is the position of the District that retroactivity shall not be accepted or granted by the 

District for any proposal. 
 
All Current Contract Elements Remain the Same Except: 

 
A) STARTING SALARY: District starting salary for a new employee with a 

Bachelor’s  
Degree will be as follows: 

 
2020/2021: $52,300 
2021/2022: $52,600 
2022/2023: $52,900 
2023/2024: $53,200 
2024/2025: $53,500 

 
-If the new employee possesses a Master’s Degree when hired, he/she will  
receive $3,000 more than the Bachelor’s Starting Salary. 
-When an employee hired after July 1, 2020 earns a Master’s Degree, his/her  
salary will be increased by $3,000. 
-If a current employee is between the Bachelor’s Level and the Master’s Level at  
the start of the contract, the new employee will receive an increase of $1,500  
when he/she receives his/her Master’s Degree.  

 
SALARIES:  Raises during the contract shall be per employee per year based upon the  

following schedule: 
 
CBA Member’s 19/20 Salary + 1.5% =   20/21 Salary 
CBA Member’s 20/21 Salary + 1.5% =   21/22 Salary 
CBA Member’s 21/22 Salary + 1.5% =   22/23 Salary 
CBA Member’s 22/23 Salary + 1.5% =   23/24 Salary 
CBA Member’s 23/24 Salary + 1.5% =   24/25 Salary  
 

SCHEDULE B STIPENDS:  Stipends for Schedule B positions will increase by 1% per 
year for each year of the contract. 
 
 
 
 



 
 

 
B) Health Care: 

 
No Increase in Co-Pays 
No Increase in Deductibles 
No Increase in Premium Share until 2022/2023.  In 2022/2023, the  
increase would be $250 for a single plan and $500 for all other 
plans.  Annual premium shares would be a total of  $750 for a single 
plan and $1,700 for all other plans beginning July 1, 2022.  
 
Increase is vision care coverage.  Members shall be eligible for an 
eye exam and if warranted, new lenses yearly. 
 
*If at any time the cost of the health care plans exceeds the  
ACA maximum limits, the district shall have the right to change the plans 
by increasing the employee deductible level and/or co-pays to bring the 
cost of the plan to the closest level below the ACA maximum limit to avoid 
the ACA excise tax.  Any change to the health care plan will be presented 
to the SCEA prior to its implementation. 

 
 
 

C) Retirement Benefit:  
 
District will not provide a percentage of salary retirement incentive, direct payment for 
unused sick or personal days or post-retirement health care insurance.  The district will 
provide a retirement benefit for those individuals who officially retire through PSERS and 
have: 
- at least 15 years of service with the school district and reach min. age 55; 
- at least 21 years of service with the school district and reach min. age 53; or 
- at least 26 years of service with the school district and reach min. age 50.  
 
The district will place a fixed amount, one-fifth per year over a five year period, into a 
403B for the retiree, who officially retirees through PSERS, to use, if he/she so chooses, 
to purchase health insurance according to the following schedule: 

 
Years of District Service (15-25) _______ X 2.00 =   _____% of final year’s salary 
Years of District Service (26-30) _______ X 2.20 =   _____% of final year’s salary 
Years of District Service (31+) _______ X 1.95 =   _____% of final year’s salary 
+ Unused Sick Day % addition         _____% using chart 
=Total % of final “professional” salary put into 403B          _____% 



 
26-45 Unused Sick Days  =  4.0% 126-145 =14% 
46-65       =  6.0% 146-165 =16% 
66-85       =  8.0% 166+ =18% 
86-105       =  10.0% 
106-125                             = 12.0% 

 
D) Attendance: 

 
After an employee uses 10 (ten) total sick days in a school year, every future sick 
day taken in the school year will require a medical excuse submitted the day the 
employee returns to work.  Any sick leave longer than two consecutive work days 
shall also require a medical excuse.  Failure to provide the medical excuse, 
under the above circumstances, will result in the employee not receiving 
compensation for the “sick day.”  

 
Open House/Orientation shall run from 6 PM to 8 PM. 
 
The District shall hold three in-service days prior to the first instructional day of 
each school year.  One of the in-service days shall be reserved solely for 
teachers to prepare their classrooms and not for anything administrative in 
nature.  
 
The two (2) four-hour parent/teacher evening conferences will be scheduled to 
occur when school is not in session the following day.  Such evening conferences 
will be scheduled for an evening immediately preceding a weekend or a day 
when school is not scheduled to be in session under the original school 
calendar.  

 
E) Loss of Planning Period: 

 
Teachers shall be paid $20 to cover a class if the class or portion of the class 
required to be covered does not allow the teacher to have 200 total minutes of 
duty free planning time during a regular five day school week.  Planning time 
shall include all time between 8:00 AM and 3:25 PM when a teacher is not 
teaching, assigned to the supervision of students or on their duty free lunch 
period.  
 
Compensation time will not be issued for class coverages. 

 
 
 
 



 
      F)  Cafeteria Duty:  
 

If an employee voluntarily gives up his/her duty-free lunch to cover  
 cafeteria duty, he/she shall be compensated at a rate of $15.00 per lunch period.  
 

Additionally, any bargaining unit member who accepts lunch duty in lieu of his/her 
own lunch for an entire school year shall receive one (1) compensation day per 
semester, not to exceed two (2) compensatory days for the entire year. 

 
  
G) Fair Share: 
 

It is understood by the parties that the Fair Share provision above has been  
declared unlawful by the Supreme Court of the United States and is  
unenforceable.  Should the provision be deemed legal in the future, the  
provision shall again be in effect. 

 
 
H) Miscellaneous Provisions: 
 
SCSD and SCEA share the following belief statements: 

1. An employee’s personal life, unless it impacts their professional duties and 
responsibilities, is generally not of concern to the school district. 

2. Mutual respect should be the framework by which all discussions between employees 
and supervisors occur. 

 
 
 

  
 
 
 


